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Current environment




& Current environment

Executive remuneration is a “hot topic”
Contributing factors:

* Economic conditions

* Financial crisis

» Corporate governance

Global phenomenon
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ey hemes

Different countries have * Role 0.f remuneration
different priorities committee

, , , * Disclosure
Various starting points .
 Accountability

Can identify key themes

Prevalent in South Africa
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i Key themes — role of remuneration committee

Role of remuneration committee

Building trust between executives, shareholders and
remuneration committee

Objective approach
Independent overseers and guardians
Robust processes

Transparency
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‘ Key themes — disclosure

Disclosure

. iy N Controversy:
erEuFera 1001 IEPOTL: » Significant shift change
Y 1c.y | . * Level of detail required

- Application of policy

- Payments made
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‘ Key themes — accountability

Accountability

“Say on pay”
Consequences of a no vote

Shareholder activism and interaction
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Global developments




w Global developments

Role of remuneration committee
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w Global developments

Disclosure
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W Global developments

Accountability
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South Africa




B South Afriea

In line with global trends

Key differences:

« Apply or explain

» Disclosure of remuneration paid to non-directors

» No specific action regarding financial services sector

« No reference to annual re-election
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* South Africa

Companies’ reactions:

- Early days

 King III gap analysis

» Increased disclosure but still some way to go

e Shareholder vote
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Looking into the future




- )Looking into the future

Remuneration reports and detailed disclosure
Increased accountability of remuneration committees
More interaction between companies and shareholders

Focus on link between pay and performance
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I
Questions?

Nia Davies

+ 2711797 4195
nia.davies@za.pwc.com

This publication has been prepared for general guidance on matters of interest only, and does
not constitute professional advice. You should not act upon the information contained in this
publication without obtaining specific professional advice. No representation or warranty
(express or implied) is given as to the accuracy or completeness of the information contained
in this publication, and, to the extent permitted by law, PricewaterhouseCoopers Inc, its
members, employees and agents do not accept or assume any liability, responsibility or duty of
care for any consequences of you or anyone else acting, or refraining to act, in reliance on the
information contained in this publication or for any decision based on it.
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